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PROJECT OBJECTIVES

The overall objective of this project is to create mechanisms that enable the development , the monitoring 

and the acknowledgment of learners ' transversal skills. We achieved this goal with the help of an 

innovative blended learning training course based on a detailed descriptive research of the transversal skills

approach and importance in 6 European countries . 

ÅSpecific objectives :

Å - to develop new pedagogical approaches - the Blended Learning Model ( Rotation ) - to support

continuous development of learners ' transversal skills

Å - to incorporate these approaches in daily practices , at multiple levels of education , using ITC tools and

relevant information from the labor market in order to increase the number and the quality of 

employability learning programmes

Å - to develop , as part of the new model and framework , specific mechanisms for acknowledging , grading , 

awarding and recognizing high -quality courses and learners ' achievements in developing their transversal 

skills, clearly reflecting their different education levels

ÅVET teachers , trainers and tutors will gain :

Å - a better understanding of employers needs in terms of transversal skills



MAIN ACTIVITIESOF THEPROJECT

ÅDevelopment of applied research on transversal skills(TSR) ðIntellectual Output 1

ÅDevelopment of 6 modules using blended learning model ðIntellectual Output 2

Module 1: Social and interpersonal communication

Module 2: Learning to learn

Module 3: Social and civic competences

Module 4 : Sense of initiative and entrepreneurship

Module 5: Cultural awareness and expression

Module 6: Sustainable development and ethical values

ÅTesting at local and international level by using 2 sessionsof Short Staff Training Events

ÅSustaining local and international conferences for dissemination and exploitation of final results.



TRANSVERSAL SKILLSRESEARCH(TSR)

A research analysis on how the selected 6 transversal skillsare represented in the work -
field , aimed to rank them on the importance , relevance , existence of available
trainings and trainers for the employees , etc. 

ÅThisresearch was based on the conceptual reference framework of the European 8
key competences (Key Competences for Lifelong Learning (2006/ 962 / EC)) and
focusing on the 4 transversal skills. The obtained results supports empirically this
theoretical framing .

ÅThe instruments used in the research (which were developed in this research, the
TSR-E and TSR-T) are reliable and can be used to assess transversal skills both in
education and in the economic environment .

Å- 6 participating organizations /50 participants = 300 subjects (the group of 50 will be
selected as following : 25 employers of all range and cathegories (including SMEs) 
and 25 trainers / teachers / administrators from post -secondary education system , 
particulary VET)



TSR-E AND TSR-T INSTRUMENTS

ÅTwo questionnaires have been developed, one for Employers (TSR-E) and
one for teachers/trainers (TSR-T).

ÅBoth questionnaires have the same structure (same number of items, same
order, the same way for quotation and the same dimensions measured) .
Only in some items, formulations were adapted to the specifics of the target
evaluated .

ÅEach questionnaire is divided into two sections (section I and section II). In
the first section the respondents are asked to assess the best performing
employee (the best performing student/trainee) on a scale from 1 to 5
(where 1 means Strongly disagree and 5 Strongly agree ) on the specific
characteristics of transversal skills. In the second section, respondents
evaluated, in the same manner, the least performing employee (the least
performing student/trainee) . Evaluation of the two sections is achieved
using the same items, corresponding to the six measured transversal
competences .



WHAT WE AIMED TO CLARIFY

ÅRQ-1.1. How important are the technical and transversal skills that a 
future employee should have? (Whole sample for each partner 
country and depending on the status of the evaluator).

ÅRQ-1.2. What type of competences (technical or transversal) which 
should have a future employee is considered more important? (Whole 
sample for each partner country and depending on the status of the 
evaluator).



ÅRQ-2.1. What is the perceived hierarchy of 
transversal competences that the most 
performant (best target) subject has, as a 
future employee/young employee

Transversal competences hierarchy perceived 

at best performing targets, for whole sample

RQ-2.2. What is the perceived hierarchy of 

transversal competences that the less 

performant (weak target) subject has, as a 

future employee/young employee

Transversal competences hierarchy 

awarded to less performing targets, for 

whole sample



ÅRQ-2.3. What are the differences in perception between the transversal competences 
assigned for the best performing target and the transversal competences assigned to 
the less efficient (less performing) target?



TECHNICAL OR TRANSVERSAL 
(COMPETENCES)? 

WHICH ARE THE MOST IMPORTANT 
TRANSVERSAL COMPETENCES?

ÅBoth employers and trainers/teachers consider that both categories of competences are very 
important. A good professional performance involved the existence of a certain level of technical 
competence, so that their given great importance is obvious. On the other hand, the transversal 
competences required of an employee, which appear to be directly related to the specific 
requirements of a given profession, are considered, somewhat unexpectedly, even more important 
than technical skills. 

Å In the case of the performance targets , both trainers/teachers and employers, ranked in the first
places of the hierarchy the Entrepreneurship and Learning to Learn . Often, the last positions in the
hierarchy are Cultural awareness, Interpersonal and Social Communication and Civic
competences (there are slight differences depending on the national context) . Therefore, this
research show that high performances are defining the targets abilities in Learn to learn and
Entrepreneurship .

Å In the case of weak targets , for both trainers/teachers and employers, the transversal
competences hierarchy is totally different from that seen in the case of best targets . First, the level
of these competences is lower than the average, so many of them indicate dysfunctional aspects
regarding the respective competences . What is constant for all levels of analysis (generally by
country and type of evaluator) is that in the last positions of the hierarchy (ie the weak
competences) are entrepreneurship and the ability to know how to learn . On top, most often are
found the Civic competences, the Sustainable development and Interpersonal and social
communication .



TRAININGTRANSVERSAL - BLENDED 
LEARNINGTOOLKIT

Å Blended learning course TRAIT on developing the selected 6 transversal skills. The Toolkit contains 3 different combined

approaches and therefore three different sub-outputs :

A. Online e -learning platform containing : tests (such as communication tests, learning styles inventory , 
entrepreneurship skillslevel , sustainable development awareness ), various learning materials on media support (videos , ppt , 
Prezi, etc.), evaluation items, quizzes, tasks for self -learning paths . 

B. Training Material - Manual of Transversal Skills (theories , structures of the transversal skills, key concepts , 
approaches , examples , best practices and experiments ). The manual ensures consistency in the presentation of the training 
program and isself-paced guide : designed for trainees / learners to work through on their own . The manual isdesigned
considering the following criteria :

Å - content: topics , tasks, procedures and other information arranged in a logical sequence and broken down into small units

Å - audience : reading skills, learning background

Å - how will be used (during , afterwords , as a reference )

C. Face -to-face Training Material - includes methods and techniques to apply the key concepts of the 6 transversal 
skillsin direct workshops with the learners (games , group -dynamic techniques , team projects , learning paths , practical
exercices , etc.). Thismaterial will be used more by the trainers and therefore uses a specific language and a complexity level
dedicated to trainers / teachers implementing the course . 



The modules/ the sections:

Each section of each of the six 

modules shows a specific item with 

the aid of images and key words. They 

are short and focused.

You can use all of them or a part of 

them in your training courses, as 

preferred. 

They can be usable within specific 

VET courses, but also as a preface in 

other different courses, as a support 

for motivating trainees to learn.

They keep the information in your 

course focused and relevant, with a 

minimum of extraneous detail. 

Contents are ñchunkedò into small, 

digestible bites of information. 

By clicking on the section title, you will 

give to the system the input to start the 

lesson itself.



Section1: Communication elements 

Inspirations

Section 2: 

Communication barriers

Section 3: 

Communication pros

You are here

Intro

Focus Delve into Surf

The module structure
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13

Exercise

Practice

See more on the

Moodle platform !



Focus Delve into Exercise

Practice

Surf

Each section is composed by four parts:

Note: in this documents there are many pictograms. They are from The Noun project website: a website that aggregates and 

catalogs symbols that are created and uploaded by graphic designers around the world. The founders envisioned the site as 

being primarily useful for designers and architects, but the range of users includes people with different kinds od disabilit ies, 

who sometimes favour a visual language.

You can make 

most of the 

exercises by 

yourself: the icon 

will guide you.   

You must make 

some of the 

exercises in 

group: the icon 

will guide you. 

The first part let you to 

focus on the issue by 

an analysis of the 

section key words and  

by an expositive short 

text.
The second part 

represents a delving 

into the issue that 

collects suggestions, 

ideas, articles to 

explore, deep and 

debate on.

The third part is a 

collection of videos, 

testimonials, written 

documents, cartoons, 

etc. to explore the 

focused issue surfing 

the Internet. 

The fourth part is 

a testing section 

through which you 

can test yourself 

and reflect on 

what you learnt.

At the end of the module you will find a 

selection of famous and less famous quotes on 

the moduleôs topics. A defiance to go further. 

Module 1 - Interpersonal and Social Communication - TRAIT project
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See more 

on the

Moodle

platform !



HOW WE DID IT?

Å3 managemet meetings : in Iasi (October 2015), Rome (June 2016), Budweiss
(September 2017)

Å2 Short staff training meetings : Torino (November 2016) and Oberpullendorf (March
2017)




